
Embedding Safe Practice Over Time 
Phase 5 Sustaining Domestic Abuse Knowledge and Practice  

 

For bookings or enquiries: training@oasisdaservice.org 

Training alone is not enough to maintain safe, confident responses to domestic abuse. Staff move 

roles, new colleagues join organisations, and knowledge can fade without regular reinforcement. 

Phase 5 focuses on helping organisations embed domestic abuse awareness into everyday 

practice so that knowledge, confidence, and safe responses are sustained over time. 

 

Working in partnership with organisations, Oasis Domestic Abuse Service can design a tailored 

programme that supports ongoing learning, refreshes key skills, and keeps domestic abuse 

awareness visible within the workplace. 
 

What this phase can include 

Phase 5 is designed collaboratively and may include: 

• Refresher training for staff who have previously completed earlier phases 

• Introductory sessions for new staff joining the organisation 

• Lunch and Learn sessions or toolkit talks focusing on specific topics 

• Short webinars or briefings exploring emerging issues or specialist themes 

• Video learning resources to reinforce key concepts and support self-paced learning 

 

Topics may include areas such as coercive control, trauma-informed responses, workplace 

support for staff experiencing abuse, economic abuse, or working with children affected by 

domestic abuse. 
 

A flexible partnership approach 

Every organisation has different needs, pressures, and workforce structures. Phase 5 is therefore 

developed in partnership with each organisation to ensure the programme complements existing 

policies, safeguarding structures, and workforce development plans. 

 

This flexible approach helps organisations maintain confidence, strengthen internal responses, 

and continue building a culture where domestic abuse is recognised and responded to safely. 

 


